
 

 

Employment Tribunal Claims 

 

The Employment Tribunal is where claims for unfair or wrongful dismissal can be dealt with.  The 

Tribunal also deals with other issues such as age or race discrimination.   

 

It is not possible to give fixed fees for these types of claims.   Each claim is different and will require 

different amounts of work.   Employment Law matters are dealt with by Paul Edmunds, who is one of 

the partners in the firm.  You can see further details about Paul’s qualification and experience 

https://gowenandstevens.com/paul-edmunds/.   We charge based on an hourly rate for Paul of £350 

per hour plus VAT for time spent on your matter. 

 

Our fees for bringing and defending claims for unfair or wrongful dismissal are likely to be: 

Simple case: £7,000-£10,000 (excluding VAT, charged at 20%) 

Medium complexity case: £10,000-£15,000 (excluding VAT, charged at 20%) 

High complexity case: £15,000-£30,000 (excluding VAT, charged at 20%) 

Factors that could make a case more complex: 

 If it is necessary to make or defend applications to amend claims or to provide further 

information about an existing claim 

 Defending claims that are brought by litigants in person 

 Making or defending a costs application 

 Complex preliminary issues such as whether the claimant is disabled (if this is not agreed by the 

parties) 

 The number of witnesses and documents 

 If it is an automatic unfair dismissal claim e.g. if you are dismissed after blowing the whistle on 

your employer 

 Allegations of discrimination which are linked to the dismissal 

There will be an additional charge for attending a Tribunal Hearing of £2,100 per day (excluding VAT, 

charged at 20%). Generally, we would allow 1-2 days depending on the complexity of your case for 

matters where Paul Edmunds would represent you at the Tribunal Hearing.  For more complicated 

matters where the Hearing is estimated to take more than 2 days we would usually instruct a barrister 

to represent you at the Hearing. 

Timescales 

 

As stated above, it is difficult to give any costs information as each case is different.   It is also difficult to 

give any definite timescales since each matter is different.  There are other matters that are outside of 

our control, such as when the Tribunal list the matter for a hearing.   If a settlement is reached in the 



 

 

early stages, then the timescale could be a matter of 4 to 6 weeks but if a settlement cannot be reached 

and the claim proceeds to a final hearing then this could take, on average, over 12 months. 

 

Disbursements 

 

During the course of a claim, we may have to make payments to other parties.   The largest 

disbursement is likely to be the fees paid for any barrister instructed to advise during the course of the 

matter or for the barrister instructed to represent you at the final hearing in the Tribunal.  Once again, it 

is difficult to give you any indication at this stage of the likely fees payable to the barrister.   The 

barrister’s fees will vary depending on the seniority of the barrister; how complicated the claim is, and 

the number of days required for the final hearing.   For the advice stages you may be looking at 

barrister’s fees of somewhere between £1,500 to £3,000 plus VAT.   For a one-day final hearing the fees 

are likely to be in the range of £2,500 to £5,000 plus VAT. 

 

Apart from the barrister’s fees there could be other disbursements such as fees payable to any expert 

witnesses that may be required.  There may also be smaller disbursements such as payment of travel 

expenses for attendance at hearings. 

 

Work Included 

 

Our fees will include the work required to obtain the initial instructions from you and a review of the 

papers provided.   We will also advise you as to the prospects of succeeding in the claim and an 

indication of the level of compensation that you may receive, if the claim is successful.  It will also 

include any work to be carried out before the issue of the application, such as corresponding with the 

employee/employer or their solicitors.  The next stage is for an attempt at early conciliation.   If that is 

unsuccessful then we can prepare the Claim Form to be submitted to the Tribunal.   

 

Once the claim has been issued by the Tribunal and we receive any reply to the claim from the opponent 

we can advise you further.   

 

The next stage is that we would arrange for a barrister to attend a preliminary hearing.  Following that 

the next stages of work would be the stages of disclosure of documents between the parties and 

preparing the Witness Statements to be exchanged with the opponent. 

 

Once we have received the opponents Witness Statements, we will review those and advise you further 

before carrying out the final stages of preparation for a final hearing.   This will include preparing the 

instructions to be sent to the barrister to represent you at the hearing. 

 

VAT 

 

If it has not already been stated above, please note that all references to our fees or disbursements are 

exclusive of VAT.  This means that there will be an additional amount payable for VAT on all of those 

fees and disbursements.  The current rate of VAT is 20%. 


