
 

 

Employment – Settlement Agreements 

 

These Agreements are quite common. They are designed to by-pass procedures that might otherwise be 

needed to terminate a Contract of Employment. 

 

Work included  

 

We will advise you on the terms of the Agreement and the effect on your rights to make claims in the 

Employment Tribunal. We will give the employer an appropriate certificate to confirm the advice given 

and confirmation that we carry professional indemnity insurance.  

 

Our fee excludes any advice or comment on the financial package offered to a client. 

 

Timescales 

 

By their nature these Agreements are done quickly. It is rare to have a case that lasts more than two 

weeks, and many are dealt with within days of receipt of the draft Agreement. 

 

Fees 

 

Employment Law matters are dealt with by Paul Edmunds, who is one of the partners in the firm.  You 

can see further details about Paul’s qualification and experience at https://gowenandstevens.com/paul-

edmunds/ .   The fees will be based on the time spent at an hourly rate for Paul of £350 per hour plus 

VAT, but there are market forces involved. The standard fee, common to many employers, is £500 plus 

VAT. It is customary for the employer to pay the bill, but you are liable to pay if for any reason the 

employer does not do so. 

 

Disbursements 

 

There are none in this type of matter.  

 

VAT 

 

If it has not already been stated above, please note that all references to our fees or disbursements are 

exclusive of VAT.  This means that there will be an additional amount payable for VAT on all of those 

fees and disbursements.  The current rate of VAT is 20%. 


